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Connecticut Nursing Collaborative-
Action Coalition

Building Healthier Communities
in Connecticut through a
Strong Diverse Nursing Workforce

Connecticut Nursing Collaborative-Action
Coalition is part of the Future of Nursing:
Campaign for Action, a nationwide movement to
improve health and health care through nursing.
An initiative of AARP and the Robert Wood
Johnson Foundation, the Campaign includes
Action Coalitions in 50 states and District of
Columbia working to implement the Institute of
Medicine’s Future of Nursing recommendations.

Connecticut Nursing Collaborative-Action
Coalition is achieving its mission by:

1. Collecting and analyzing data to ensure
Connecticut has enough practicing
nurses to respond to changing health
care needs in the state.

2. Facilitating the revision of nursing
education to reflect priorities around
wellness, disease prevention, treatment,
coordination of care, and collaboration.

3. Building nursing leadership capacity to
respond to health care needs from
bedside to community to boardroom
and to inform health care policy.

4. Serving the cultural and ethnic needs of
our communities by welcoming and
building a broadly diverse nursing
workforce.

WwWww.cnc-ac.org
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51%
Percent of CT nurses age 55 and
older: ready to retire
v CNC-AC responding with innovative

programs to
recruit and retain nurses

32%
Percent of CT nurses holding a

baccalaureate degree
v CNC-AC responding with innovative
programs to increase the number of
Bachelor’s prepared nurses to 80% by 2020

u 9 %
Percent of CT nurses prepared at
the doctoral level
v CNC-AC responding by promoting
advancement of nurses to doctoral level to
replenish the nursing faculty pipeline

89%
Percent of white nurses
in CT
v" CNC-AC responding with innovative
programs to diversify the nursing

workforce to represent the population it
serves
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